	PROJECT: S.T.A.R.S. for Behavior Based Interviewing

	INTRODUCTION: 

	This project helps you begin to plan for the interview process. As you think about interview questions you will identify some likely ones and prepare answers. Also, you will have the opportunity to practice your responses with your Career Counselor and receive feedback before using them in an actual interview. It cannot be stressed enough that your success in actual interviews begins here. The effort and work you invest in this project will directly affect the future of your interviewing. 

Currently, many employers use a specialized interview technique called Behavioral-Based Interviewing to identify the qualities they prefer in a candidate. The idea is that past behavior determines the likelihood of future behavior. The following project specifically prepares you for this style of interview which you will very likely encounter, now and in future years, as you change jobs or seek promotions. 

You may also encounter this style interview when applying for graduate schools or as an entrepreneur seeking loans or contracts. You may adapt this project to your specific situation.

	INSTRUCTIONS:

	Your finished project should fulfill ALL of the requirements below.

BEHAVIORAL-BASED INTERVIEWING
A.  Re-read the section titled “Anticipate Questions” and the section titled “Interviewing Styles” in Chapter 18 of the text book, Career Planning Strategies: Hire Me! (5th Edition).  

B. Using a website search engine, enter the phrase “behavioral-based interview” and look at relevant websites. You may also find the following websites helpful: www.quintcareers.com, www.wetfeet.com, and www.vault.com.

C. Behavioral-based Questions: Write eight questions an interviewer might ask seeking a behavioral-based answer. These should be questions you can expect to get in an interview or ones which specifically relate to your career interest and background.

D. Behavioral-based S.T.A.R. Answers: Using the questions you selected, write a convincing answer for each based on your personal experiences. State what you HAVE done and not what you MIGHT do. Use stories from past experiences with co-workers, groups, at summer jobs etc. Be prepared to present your answers in an interview format when you meet with your career counselor. Feel free to use a bullet format or outline if that is easier than writing each answer out completely. If you choose to abbreviate, make sure that your writing is still clear and complete. Regardless, follow the S.T.A.R. format by clearly identifying the Situation, Task, Action and Result in each response.  While some S.T.A.R.S will work well for multiple questions, to give you the opportunity to think of as many different experiences as possible, in this project, please use a new S.T.A.R. for each answer. 


	Turn In:

	· A list of eight behavioral-based questions

· Answers to the eight questions either written out or in abbreviated form. Identify the Situation, Task, Action and Result for each


